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The Human Resources Professional Development Program at CU Anschutz
Medical Campus is a comprehensive initiative designed to equip early- two
mid-career HR professionals with the skills and knowledge necessary to

excel in their roles.

This program is cohort based, providing a collaborative learning
environment where participants can build professional networks and learn

from each other's experiences.
The program focuses on seven key competencies: University acumen,
human resources expertise, relationship management, communication,

ethical practices, leadership, and consultation.

This program is ideal for individuals currently in HR positions or those

aspiring to enter the HR field.

The program aims to provide foundational tools and skills essential for

success in HR roles.
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The curriculum includes monthly in-person sessions, peer learning
opportunities, and direct instruction from subject matter experts on a wide

range of topics.

Participants in the program benefit from a sense of community and
camaraderie, as the cohort model fosters a supportive learning

environment.

The program also emphasizes holistic skills development, ensuring that
participants gain a well-rounded understanding of various human resources

related competencies.

This structure not only enhances individual skill sets, but also promotes a

collaborative and cohesive HR community across campus.

Graduates of the HR Professional Development Program are also eligible to
receive a CU Anschutz Medical Campus program specific Credly badge,
which can be included in LinkedIn profiles and email signatures to signify

your accomplishment.

If you have any questions on this program or want to learn more, please

contact the CU Anschutz Learning and Development team.
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